
It's difficult to achieve posi�ve results without planning, yet less than half of workers 
ages 55 and older have ac�vely planned for re�rement. Planning is even less common 
for those ages 45 to 54.  
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FROM 
JAY WHITE 
 

First and foremost, we hope this finds 
you and your family healthy and 
managing well through this challenging 
period in our history. Unprecedented 
�mes call for unprecedented measures. 
One of those measures being the recent 
(March 27th) $2 trillion relief bill passed 
by Congress to help individuals and 
businesses during these difficult 
�mes.  While The Coronavirus Aid, 
Relief, and Economic Security (CARES) 
Act contains many provisions, we 
thought it might be helpful to include a 
summary of the 5 key benefits. As 
always, please give us a call if we can 
ever be of assistance…or if you just want 
to talk. Please take care of yourself and 
try to stay forward-looking and posi�ve. 
We WILL get through this together! 
 

DIRECTIONS FOR LIFE 
Trust in the Lord with all your heart and lean 
not on your own understanding; 
 

Proverbs 3:5 
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By now you know that Congress has passed a $2 trillion relief 
bill to help keep individuals and businesses afloat during these 
difficult �mes. The Coronavirus Aid, Relief, and Economic Secu-
rity (CARES) Act contains many provisions. Here are five that 
may benefit you or your business. 
 

1. Recovery Rebates 
Many Americans will receive a one-�me cash payment of 
$1,200. Each U.S. resident or ci�zen with an adjusted gross 
income (AGI) under $75,000 ($112,500 for heads of household 
and $150,000 for married couples filing a joint return) who is 
not the dependent of another taxpayer and has a work-eligible 
Social Security number, may receive the full rebate. Parents 
may also receive an addi�onal $500 per dependent child under 
the age of 17. 
The $1,200 rebate amount will decrease by $5 for every $100 
in excess of the AGI thresholds un�l it completely phases out. 
For example, the $1,200 rebate completely phases out at an 
AGI of $99,000 for an individual taxpayer and the $2,400 rebate 
phases out at $198,000 for a married couple filing a joint re-
turn. 
Rebate payments will be based on 2019 income tax returns 
(2018 if no 2019 return was filed) and will be sent by the IRS via 
direct deposit or mail. Eligible individuals who receive Social 
Security benefits but don't file tax returns will also receive 
these payments, based on informa�on provided by the Social 
Security Administra�on. 
The rebate is not taxable. Because the rebate is actually an ad-
vance on a refundable tax credit against 2020 taxes, someone 
who didn't qualify for the rebate based on 2018 or 2019 in-
come might s�ll receive a full or par�al rebate when filing a 
2020 tax return. 
 

2. Extra Unemployment Benefits 
The federal government will provide $600 per week to those 
who are eligible for unemployment benefits as a result of 
COVID-19, on top of any state unemployment benefits an indi-
vidual receives. Unemployed individuals may qualify for this 
addi�onal benefit for up to four months (through July 31.) The 
federal government will also fund up to an addi�onal 13 weeks 
of unemployment benefits for those who have exhausted their 
state benefits (up to 39 weeks of benefits) through the end of 
2020. 
The CARES Act also provides assistance to workers who have 
been affected by the COVID-19 pandemic but who normally 
wouldn't be eligible for unemployment benefits, including self-
employed individuals, part-�me workers, freelancers, inde-
pendent contractors, and gig workers. Individuals who have to 
leave work for coronavirus-related reasons are also poten�ally 
eligible for benefits. 

 

3. Federal Student Loan Deferrals 
For all borrowers of federal student loans, payments of princi-
pal and interest will be automa�cally suspended for six months, 
through September 30, without penalty to the borrower. Fed-
eral student loans include Direct Loans (which includes PLUS 
Loans), as well as Federal Perkins Loans and Federal Family 
Educa�on Loan (FFEL) Program loans held by the Department 
of Educa�on. Private student loans are not eligible. 
 

4. IRA and Re�rement Plan Distribu�ons 
Required minimum distribu�ons from IRAs and employer-
sponsored re�rement plans will not apply for the 2020 calen-
dar year. In addi�on, the 10% premature distribu�on penalty 
tax that would normally apply for distribu�ons made prior to 
age 59½ (unless an excep�on applied) is waived for coronavirus
-related re�rement plan distribu�ons of up to $100,000. The 
tax obliga�on may be spread over three years, with up to three 
years to reinvest the money. 

5. Help for Businesses 
The CARES Act includes several provisions designed to help self-
employed individuals and small businesses weather the finan-
cial impact of the COVID-19 crisis. 
Self-employed individuals and small businesses with fewer than 
500 employees may apply for a Paycheck Protec�on Loan 
through a Small Business Associa�on (SBA) lender. Businesses 
may borrow up to 2.5 �mes their average monthly payroll 
costs, up to $10 million. This loan may be forgiven if an employ-
er con�nues paying employees during the eight weeks follow-
ing the origina�on of the loan and uses the money for payroll 
costs (including health benefits), rent or mortgage interest, and 
u�lity costs. 
Also available are emergency grants of up to $10,000 (that do 
not need to be repaid if certain condi�ons are met), SBA disas-
ter loans, and relief for business owners with exis�ng SBA 
loans. 
Businesses of all sizes may qualify for a refundable payroll tax 
credit of 50% of wages paid to employees during the crisis, up 
to $10,000 per employee. The credit is applied against the em-
ployer's share of Social Security payroll taxes. 
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Wills and trusts are common documents used in estate plan-
ning. While each can help in the distribu�on of assets at death, 
there are important differences between the two. 
 

What Is a Will? A last will and testament is a legal document 
that lets you direct how your property will be dispersed (among 
other things) when you die. It becomes effec�ve only a�er your 
death. It also allows you to name a personal representa�ve 
(executor) as the legal representa�ve who will carry out your 
wishes. 
 

What Is a Trust? A trust is a legal rela�onship in which you, the 
grantor or trustor, set up a trust, which holds property man-
aged by a trustee for the benefit of another, the beneficiary. A 
revocable living trust is the type of trust used most o�en as 
part of a basic estate plan. "Revocable" means you can make 
changes to the trust or even revoke it at any �me. 
A living trust is created while you're living and takes effect im-
mediately. You may transfer �tle or ownership of assets, such 
as a house, boat, automobile, jewelry, or investments, to the 
trust. You can add assets to the trust and remove assets there-
a�er. 
 

How Do They Compare? While both a will and a revocable liv-
ing trust enable you to direct the distribu�on of your assets and 
property to your beneficiaries at your death, there are several 
differences between these documents. Here are some im-
portant ones. 
 

1. A will generally requires probate, which is a public process 
that may be �me-consuming and expensive. A trust may avoid 
the probate process. 
 

2. A will can only control the disposi�on of assets that you own 
at your death, including property you held as tenancy in com-
mon. 

It cannot govern the distribu�on of assets that pass directly to a 
beneficiary by contract (such as life insurance, annui�es, and 
employer re�rement plans) or by law (such as property held in 
joint tenancy). 
 

3. Your revocable trust can only control the distribu�on of as-
sets held by the trust. This means you must transfer assets to 
your revocable trust while you're living, which may be a costly, 
complicated, and tedious process. 
 

4. Unlike a will, a trust may be used to manage your financial 
affairs if you become incapacitated. 
 

5. If you own real estate or hold property in more than one 
state, your will would have to be filed for probate in each state 
where you own property or assets. Generally, this is not neces-
sary with a revocable living trust. 
 

6. A trust can be used to manage and administer assets you 
leave to minor children or dependents a�er your death. 
 

7. In a will, you can name a guardian for minor children or de-
pendents, which you cannot do with a trust. 
 

Generally, most estate plans that use a revocable trust also 
include a will to handle the distribu�on of assets not included 
in the trust and to name a guardian for minor children. In any 
case, there are costs and expenses associated with the crea�on 
and ongoing maintenance of these documents. Keep in mind 
that wills and trusts are legal documents generally governed by 
state law, which may differ from one state to the next. You 
should consider the counsel of an experienced estate planning 
professional and your legal and tax advisers before imple-
men�ng a trust strategy. 

Will vs. Trust: Know the Difference 
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Different Documents, Different Features 
 

Even if you have a revocable living trust, you should have a will to control assets not captured in the trust. 

*Depends on applicable state laws.  



The CARES Act Suspends Federal Student Loan 
Payments 
On March 27, 2020, Congress passed the Corona-
virus Aid, Relief, and Economic Security (CARES) 
Act. Included in the legisla�on are new rules for 
student loan relief. 
The legisla�on provides a six-month automa�c 
payment suspension for any student loan held by 
the federal government. This six-month period 
ends on September 30, 2020. 
If you have a federal student loan, you don't need 
to contact your loan servicer to request a suspen-
sion; the six-month freeze will be applied auto-
ma�cally to any eligible federal student loan. 
However, you can choose to keep making your 
monthly student loan payments during the six-
month suspension period if you wish. 
Interest will not accrue during the six-month sus-
pension period. In effect, the interest rate is set to 
0%. 
 

Only Federal Loans Qualify 
Only student loans held by the federal govern-
ment are eligible for payment suspension. This 
includes Direct Loans (which includes PLUS Loans), 
as well as Federal Perkins Loans and Federal Fami-
ly Educa�on Loan (FFEL) Program loans held by 
the Department of Educa�on. Private student 
loans are not eligible. 
 

Impact on Public Service Loan Forgiveness 
Program 
Under the Public Service Loan Forgiveness (PSLF) 
Program, borrowers who work in an eligible public 
service job and make 120 on-�me student loan 
payments are eligible to have the remaining bal-
ance on their federal Direct Loans forgiven. 
Under the CARES Act, the six-month freeze on 
student loan payments will not affect the 120-
month running period for purposes of the PSLF 
program. In other words, each month of the sus-
pension period will s�ll count toward a borrower's 
120 payment tally, even if the borrower does not 
make any payments during the six-month period. 
 

How to Contact Your Loan Servicer 
Your federal loan servicer is the company that 
handles your loan's billing and provides related 
services. If you want to contact your loan servicer 
for any reason you should try to do so online or by 
phone. If you don't know the name of your loan 
servicer or how to contact the company, you can 
visit studentaid.gov/login or call 1-800-4-FED-AID 
for assistance. 
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Past performance may not be indica�ve of 
future results.  Different types of invest-
ments involve varying degrees of risk, and 
there can be no assurance that future 
performance of any specific investment, 
investment strategy, or product or any 
non-investment related content made 
reference to directly or indirectly in this 
newsle�er (including investments and/or 
strategies recommended or undertaken by 
Smith Capital), will be profitable, equal any 
corresponding indicated historical perfor-
mance level(s), be suitable for your 
por�olio or individual situa�on, or prove 
successful.  Due to various factors, includ-
ing changing market condi�ons and/or 
applicable laws, the content may no 
longer be reflec�ve of current opinions or 
posi�ons.  You should not assume that any 
discussion or informa�on contained in this 
newsle�er serves as the receipt of, or as a 
subs�tute for, personalized investment 
advice from Smith Capital.  If a reader has 
any ques�ons regarding the applicability 
of any specific issue discussed above to 
his/her individual situa�on, he/she is 
encouraged to consult with a professional 
advisor of his/her choosing.  Smith Capital 
is neither a law firm nor a cer�fied public 
accoun�ng firm and no por�on of the 
newsle�er content should be construed as 
legal or accoun�ng advice.  If you are a 
Smith Capital client, please remember to 
contact Smith Capital, if there are any 
changes in your personal/financial situa-
�on or investment objec�ves. A copy of 
Smith Capital’s current wri�en disclosure 
statement is available upon request. Smith 
Capital is an Investment Advisory Firm 
registered with the SEC. Clients include 
pension and profit sharing plans, endow-
ments, trusts, and individuals. The mini-
mum por�olio size is $500,000. 
 
Address inquiries to: Smith Capital 100 
River Bluff Drive, Suite 410 Li�le Rock, AR 
72202 Phone: 501-228-0040 Toll Free 800-
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Website: www.smithcap.com 


